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PREFACE 

\ THIS AGmmEm '’ *»«* «•* entered into, this jJj ±_daj of 
---‘ 4 S 2 A w<en the borough ^ cresskill . in the 

. 1 BC X" G X. IX d £" fc (5 j£7 "G p V* f* rj rl 4- r~\ — j. j __ 

• ' t0 as the Borough Gr’Emplc 

and_LOC«L 180, POLICEMAN'S Benevolent ASSOCIATION hereina f ter 
referred to as the PBA. 


I ' WJL_T_N E S s e T Hi 

| ^ WHEREAS, for the purpose of mutual understanding and in orde 

I that * h “ rmonious relationship may exist between the Borough and 
the PBA to the end that continuous and efficient service will be 
rendered to and by both parties, for the benefit of both: 

NOW,-THEREFORE, IT IS AGREED, AS FOLLOWS: 

-ASSOCIATION RECOGNITION. 

Section^ The Borough hereby recognizes the PBA as the sole 
and exclusive representative of all patrolmen, detectives and 
officers.of the Department of Police covered under this agreement, 
for the purpose of bargaining with respect to rates of pay, wages, 
hours of work and other working conditions. 

. Section.^ The title policeman shall be defined to include 
the plural as well as the singular and to include males and female 
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-- 1 • LEG -^L R BFERENCE 

Section^ - Nothing considered herein shall k 

denv to ,. 1 be c °nstrued to 

any Policeman such rights as may be granted t „ 

^ any provision of N.d.s.A. 40A: 1 4-1 1 b. et seg. 

Section_ 2 ^_ if any sec tion, subsection senten * , ” 

Phrase 4 -k- - • ' sentence, clause or 

pnrase of this agreement is for anv v. 02> i 

ur an Y reason held to ho . . 

nn o ^ . ’ u 1:0 De uncpnstiuti 

invalid, such decision shall not affect the rem • • 

tions of fhi IGC t the remaining por 

° f thls agreement. The parties a n >-oo 4 - 

ations on reasonabl • int ° " e90ti - 

reasonable notrce by the other party for the purpose of 

negotiating a substitute provision for the invalid r 
agreement t„ tt . invalid portion of thi 

conf - ' lnteri1 "' thS Empl ° yer and the ' Eln Ployee agree t 

' conform as far as possible within, the law to a substitute o 

covering the subject matter of the invalidated 
sholi k a J ’ invalidated provision which 

e ra ted in good faith by the Employer. 

The Mayor and Council agree to make such amend¬ 
ments to the ordinances of the Borough of Cresskill as may b 

necessary to implement this contract.. h j ' 

i A £T1 CLE_XII^ maintenance 'op standards^ 

— • It is agreed that- =i i . I 

Chapters , ell Provisions as contained in 

na Pters 14A and 15 of the , , 

ode of the Borough of Cresskill as 
amended shall continue in full f n 

• ue m full force and effect and all.terms 

ereof are incorporated herein by reference ■ 

any changes necessary to conform -a “ ^ 

ry conform said ordinances to the terms of 

# 
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this agreement' shall be made by the governing body. 

2 jl A 11 agreements, terms and understandings with 
respect to compensation, working conditions and employees* benef; 
and all prior agreements, terms and understandings not incorporal 
herein shall no longer be in force and effect. It is agreed this 
contract contains the entire agreement between the Borougli of 
Cre sskilland the Police Department for the term, hereof. 

ARTICLE IV. THE ASSOCIATION REPRESENTATIVES 
' _ AND MEMBERS. _' ''' - . 

Employer agrees to grant time off without discrimination 
within the limits of public necessity and as required by law to 
any member designated by the PBA to attend the state or national 
convention of the PBA. No more than two members shall be granted 
time off at any one time. ;‘ 

ARTICLE V. RETIREMENT. 

Members shall retain all pension rights presently existing 
under the applicable New Jersey statutes and the Code of the Boroi 
of Cresskill to the extent of present participation,'and according 
to existing rules and limitations. 

ARTICLE VI. EXTRA CONTRACT AGREEMENT. 


The Borough agrees not to enter into any ( other agreement or 
contract with its members who are covered hereunder,jindividually 
or collectively, which in any way conflicts with the I terms and 


provisions of this agreement, unless agreed’,to by a majority of 
the members* J ; i . 

■ ■. ’ - J 
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-■ARTICLE VIIV LEAVE OF ABSENCE 

. — . . .■ ■■ ■ . .-. — .. . m 

A leave of' absence without pay may be granted by the govern¬ 
ing body for a good cause to any member for a period of six months 
The leave may be extended by the governing body for an additional 
six-month period, not to exceed two six-month periods within a 
three-year period. 'No member'shall receive more than twcr six-moat; 
leaves in any. three-year period. 

ARTI CLE VIII. ASSOCIATION NOTIFICATION. ‘ 

Proposed'new rules or modifications of existing rules govern¬ 
ing working conditions covered by the Personnel Ordinance and 

» 

Cresskill Code shall be negotiated with the majority representativ 
before 'they are established. / ' 

: • • . • •■■■ ' i 

! . • _ • * * 

ARTICLE IX. WORK WEEK AND OVERTIME. 

Section' T.■ The Borough will make no permanent changes of a 
substantial nature in the existing work schedule without first 
notifying the majority representative for negotiations concerning 
said change. The members acknowledge that the manpower level of 
the force may increase or decrease' during the year 197 ? and that 
at such time the work schedule must of. necessity be readjusted, an 
the members agree to cooperate fully in the implementation of a 
new work schedule. The normal tour of duty shall not be any 
greater than at present. ' ■ v ■■ 




Section 2. 


If a member is required to work longer than his 


normal tour of duty, he shall be entitled to overtime^ at the rate 
of time and a half the regular rate of pay then in effect. 

Section 3. In construing overtime, fractional parts of an 
hour shall.be rounded to the nearest half .hour. 

Section 4. If a member is required to stand by in uniform 
at his house, he shall be compensated for such stand by time at 


his regular rate of pay provided, however,- he must be prepared to 

. . j . 

report to the police station or such other place within the 
* 

Borough within fifteen (15) minutes fully prepared to execute such 
assignment as shall be given him.' ' : . 

ARTICLE X. VACATIONS.- . ’ .\ ' ■ 

Annual vacation shall be granted as follows: 

After completion of six months service, during the first 
calendar year of employment, each member shall receive one work 
week of vacation time. Thereafter, each member shall receive, an 
annual vacation comprised of: (A) A base period of two work weeks 
plus (B) One additional day for each year worked, not to exceed 
five work week plus two days. The maximum number of vacation 
days shall be thirty-two (32). , 

Vacation picks shall be based on seniority provided the Chief 
approves all vacation schedules. Whenever possible vacations are 
to be taken in increments of one (1) work week;or more. 
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( SSg_ xi. HOLTnAVQ 

Members shall be entitle,! e ■ 

ritJ -ea to thirteen mr . , , 

In addition to the above • P31 holida y s * 

6 above rationed holidavc , , 

Borough employees are granted an . .. . ' ’ e,,eVer 311 ° ther ' 

y anted an additional day off in k ■ 

a federal, state or local holiday, the members herein 

entitled to receive an additional day's pay for ’ " ^ 

observance given the other Borough , ^ ■ 

. SSS^SU^ • The Borough s^lT^^7~ ! 

Bider J and major medical insu ^oss, ; .Blue Shield 

„ ... ' nsurance for the member and his famll 

. The Borough represents / 

general liability insurance including c ™Pr e hensi.ve 

endorsement as well as cov 3 n °""° wned a ot°n>obil e 

— 9as ^ -— 


Section 3 . Whenpv P r a 

department or force is d ^ ^ ” ° fflCer ° f a mu dicipal polio 

in, Rising out ^ “ « Proceed- 

the :Governing Body of the ^ ^ Perf ° rn,anCe ° f his duties, 

Ob Officer With n cess r ^ -her 

necessary means for the defense of 

proceeding, but not for his d f ° f such action or 

r hls defense in a di^r-iro < 

instituted as a result of . lnarY proceed ing 

a Complaint on behalf of +-u 

If any such disciplinary or cri minal Monicip a l it 

• timmal proceeding institm-^ , 

°n complaint of the Municinei-r stitutedbyor 

P llty Sha11 be ^.smiesed or £i„ a i ly 

• ■* * -» *# • / ■ -; ’ - . ■ . 
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determined in favor of the member or officer, he shall be reimbur 
for the expense.of his defense. In the event criminal charges ar 
instituted against a member arising out of conduct within the 
scope of said employee's employment, the member, may select an 
attorney of his choosing and the Borough agrees-to pay all reason 
able and necessary legal fees .in connection with the triad court 

* 7 

proceedings provided, however, that the Borough shall be given 

prior written notice of estimated fees for said deferise, and be 

afforded an opportunity to negotiate with the bargaining unit on 

the matter of selecting alternate counsel or limiting the Borough 

» 

liability for fees. 

• ■■■■/'■<.. •• ARTICLE XIII. CLOTHING ALLOWANCE. ; / 

All covered personnel shall be entitled to a clothing allow¬ 
ance of Threfe ' Hundred Fifty ($350.00) Dollars per annum, payable 
on voucher. In addition thereto, all covered personnel shall be 
entitled to reimbursement at replacement cost for clothing and 
equipment damaged in the line of duty and for cleaning cost of 
extraordinary soiling of clothing incurred in the line of duty, 
subject to approval of the Police Chief and Police Commissioner, 
which will not be unreasonably withheld. Said maintenance allow¬ 
ance shall be in an amount of Seventy-five ($75.00) Dollars per 
year. ‘ 

■ j * ; T * ^ 

' < • ■ ; - 
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ARTICLE XIV. T ERMINAL leave. 

As and for terminal leave, members who retire in good 

standing shall receive credit for unused sick, days with a maximum 
of one hundred eighty (180) days. 

ARTICLE XV. TIME O FF. ♦ 

Members shall be granted ^ time off without deduction from pay 
or time owed for the following: (a) Death in the immediate 
family, from date of death to and including the date of the funer. 
(not to exceed seven days); (B) ' Serious illness, including child¬ 
birth, in the family (not to exceed three days per year). Immedi¬ 
ate family as applied to Paragraph (A) shall consist of wife, 
child, stepchild, mother, father, brother, sister, stepmother, 
stepfather, guardian, mother-in-law, father-in-law, grandmother, 
grandfather, grandchild,, sister-in-law and brother-in-law. With 
respect to Paragraph (B), immediate family shall consist of any 
such relative regularly residing with the member. 

ARTICLE XVI. MILITARY h EAVE^ ' 7 ' 

Military leave shall be granted under the terms and condition 
provided for by the applicable Federal and State statutes. 

AR TICLE XVII. GRIEVANCE PROCEDURE. 

The purpose of the grievance procedure shall be 
to settle all grievances between the Borough and the Association 
and members as quickly as possible, so as to assure efficiency 
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and promote employees' morale. A grievance is defined as any 
disagreement between the Borough and a member involving the inter¬ 
pretation, application or violation of this contract and the 

related rules and procedures. All grievances shall .be processed 
as follows: : 

(1) An aggrieved member shall make a written report setti 
forth the salient facts relating to any grievance, which report 
shall be communicated to his immediate superior within seven (7) 
days of occurrence. The member's superior officer shall attempt 
at that time to resolve the matter with the aggrieved member throu 
informal discussion. If the member is satisfied with the resolu¬ 
tion, it shall be so noted and the report shall be forwarded to 
the chief and the matter will be deemed resolved, 

(2) If the grievance is not settled through step (1), 
superior officer shall within three (3) days deliver ,the same to 
the Chief together with a written summary of the results, of any 
verbal discussions which may have transpired pursuant to step (1). 
Within five (5) days of receiving same, the Chief shall deliver a 
formal written reply to the aggrieved member, the Police Committee 
and the Borough Clerk. 

(3) The aggrieved may appeal the Chief's ruling to the ' 
Police Committee under the same rules as apply to step (2). 

(4) For purposes of this Article, the Police Committee 
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shall be deemed to be the highest level in the chain of command. 

If the member is dissatisfied with the determination of the 
Police Committee, he may request an opportunity to be heard by and 
to appeal to the whole Mayor and Council. 

Section 2. By mutual agreement, the parties to this 
contract may submit any dispute to the New Jersey State Board 
of Mediation for a final and binding determination of the dispute 
submitted. The cost of said arbitration shall be borne by the 
Borough and the PBA equally. 

Section 3. Nothing herein shall prevent any member from 
processing his own grievance provided representatives of the 
PBA may be present at such hearing and provided, further, that 
no settlement with any such member shall violate this agreement. 

ARTICLE XVIII. WAGES. 

The following salary schedule effective January 1, 1977 
and in force until December 31, 1977, is the established annual 
salary rate for all covered personnel: 


Captain . . 

» • • • 

- - - 

. . . $17,724 

Lieutenant, 

■ • • • 

. . . 

. . . $17,069 

Sergeant. . 

* • * • 

- - * 

. . . $16,456 

Patrolman - 

- Third 

Year 



and over 

. . . $15,701 

Patrolman, 

Second 

Year. 

. . . $13,527 

Patrolman, 

First Year . 

. . . $11,564 
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sc n OOL. 

AU lnembers Sha11 be all °™« to attend at least one (1, poll 
school course in Bergen County at the expense of the Borough on 

their own time. The Borough agrees to compensate a member for 
use of his personal vehicle to and from school at the rate of 
fifteen (15t) cents per mile plus tolls. 

I ' In addltl ° n to their normal pay, members of the Police Deparl 
ment shall receive additional bompensation of Ten ($10.00) Dollars 

for each completed credit in Police Science at an approved educati 
institution up to seventy (70) credits. 

FOR duties PER FQRMFin 

Any member assigned to duties commensurate with'a higher rank 
shall notify the Borough Clerk of said assignment, and if he is ' 
still performing said duties thirty (30, days after receipt by the 
Borough Clerk of written notice thereof, he shall be paid the rate 
f pay for the higher rank beginning from receipt of the notice by 


the Clerk. 


^- r lL-L CJ - ,E XXIy. ATTE NDANCE AT COURT.- 


Members of the Police Department shall be compensated for 

appearances in the County or duvenile' and Domestic Belations Court 

pursuant to a subpoena, when such appearances'are made on off-dut 

time of such a member, it shall be at time and one-half with a 
minimum of four (4) hours pay. 

, • -ARTICLE xxit. sick pa y_ 

All covered personnel shall be entitled to sick pay for 
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twenty (20) days annually, which may be cumulative for up to one 
hundred eighty (180) days. Except for the increased number of 
days, this clause shall not operate to alter the sick pay policy 


in any other respect. 


ARTICLE XXIII. INJURY LEAVE, 


All covered personnel shall be entitled to three hundred 
®ixty— five (365) working days leave with full pay for all injuries 
incurred in the line of duty, provided that the examining physician 
appointed by the governing body certifies to such injury. 

ARTICLE XXIV. DURATION. 

This agreement shall be in effect until December 3b,-.1977. 

The salaries and benefits shall be applied retroactively to 

J ^ nu . a xy_-X»-— 

IN WITNESS WHEREOF, the said parties have caused these 
presents to be signed by their proper corporate officers and 
caused their proper corporate seals to be hereto affixed, the 
day and year first above mentioned. 


ATTEST 



William H. Hotaling 
Borough Clerk 


ATTEST: 


THE BOROUGH OF C^ESSKILL 

B y £t z,' 

Andrew Vaccaro, Mayor 


POLICEMEN'S BENEVOLENT ASSOCIATI 

Robert H. Mueller 
Chairman, Salary Committee 


Daniel Ji Sweene^ 
Association President 



